
 

MSc POINT SYSTEM 
 

Criteria Results breakdown Max points 

1. Learning out-
comes: GPA of the 
applicant’s last two 
years in the BA/BSc 
training 

0 point: If the applicant’s GPA is below 50 % 
20 points: If the applicant’s GPA is 50 % or above 
35 points: If the applicant’s GPA is 70 % or above 
50 points: If the applicant’s GPA is 85 % or above 

50 

2. Quality and content 
of the cover letter 

0 points: The motivational letter contains nothing specific, and no pro-
fessional goals are set;  
3 points: The motivational letter is too general, with remarkably few 
specifics and professional goals;  
6 points: General professional and personal motivation, the work plan's 
goals are also primarily general, but it contains at least some specifics 
(e.g. refers to activities and work tasks to accomplish);  
9 points: Definite professional and personal motivation but still general 
goals and work plan;  
12 points: Well-thought-out, substantive motivation and work plan, 
quality writing, and professional goals; specific, a promising application 
15 points: Thoroughly well-thought-out, conclusive motivation and ade-
quately specific professional goals in the work plan. In the case of doc-
toral students: research subject has not been researched earlier; innova-
tive methodology; significant results are expected; notably noteworthy 
contribution to the scientific output and recognition of the Faculty; ex-
pected impact on the national or international level. 

15 

3. Motivational inter-
view 

0 points: the applicant cannot communicate with the interviewer, not 
even the most basic communication acts (greeting, identity issues);  
5 points: the interview is lagging, the applicant only communicates in 
short answers, mostly answering yes or no to the questions;  
15 points: the applicant is fluent in general topics, his or her profession-
al motivations are not fully elaborated;  
25 points: the applicant is fluent in both general and basic professional 
topics;  
35 points: the applicant has determined professional goals and can 
express his or her professional motivation. 

35 

Total 100 



 

 

Extra points* 

Certified, relevant pro-
fessional experience 

0 point: the applicant does not have any professional experience; 
5 points: the applicant owns one or more enterprises (or social enter-
prise) or other relevant business experience 

5 

CEFR level C1 lan-
guage exam certifi-
cate in the instruction 
language 

0 point: the applicant has only a level B2 language exam certificate in 
the instruction language; 
5 points: the applicant has an internationally recognized CEFR level C1 
language exam certificate obtained no earlier than 2 years in the instruc-
tion language 

5 

Volunteering 

0 point: the applicant either did not take part in voluntary activities or 
submitted a certificate for a period of less than 3 months; 
3 points: Applicant has been volunteering for at least 3 months with a 
charity or NGO, and this is certified by the organisation. 

3 

Applicants with fewer 
opportunities 

0 points: the applicant does not have any disability, or it cannot be 
creditably certified 
3 points: the applicant has creditably certified his/her disability by 
attaching the official documents 

3 

Total 16 

* In the cases of criteria 1. and 2., the more favourable will be considered 
** Applicants will be awarded a maximum of 16 extra points in total, according to the criteria listed, but the total 
number of admission points, including the extra points, must not exceed 100. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  


