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Nationality: Hungarian 

Date of birth: 31.12.1975. 

Sex: male 

Workplace: University of Pécs Faculty of Business and Economics (UPFBE),  

Department of Leadership and Organizational Sciences 

Job position: lecturer 
 

 

EDUCATION AND TRAINING 

 
Economist | University of Pécs, Faculty of Business and Economics (Monetary Major)  

1994-2000 

 
Business English Translator second degree | University of Pécs Faculty of Business and Economics 

1998-2000 

 
Public administration exam 2004 
2016 

 
Tax advisor  
2006-2007 
 

Certified Public Accountant | University of Pécs, Faculty of Business and Economics, Regional Policy and Economic Doctoral 
School  
2015 
 

 

LANGUAGE SKILLS 

 
 

 Understanding Speaking 
Writing 

 Listening Reading Spoken interaction Spoken production 

English C1 C1 C1 C1 C1 

German C1 C1 C1 C1 C1 

Language exams: 

English , German language exams (C1 level) 

 



 

WORK EXPERIENCE 

 
Vice Mayor for economic affairs, City of Pécs  
2019 – present 

Responsibility: budgetary planning, economic relations, developments, investment promotion, tourism 
 

Lecturer |University of Pécs, Faculty of Business and Economics 
2018-present  

Responsibility: lecturing in Hungarian and English in the field of Consulting, working on my PhD  
 

Corporate affairs advisor, Rector’s Cabinet |University of Pécs 
2015-2018  

Responsibility: managing relations with local and regional companies 
 

Head of Strategic Unit |University of Pécs, Rector’s Office 
2015-2017  

Responsibility: preparing strategic investment plans and managing company relations  
 

Deputy Chief Financial Officer |University of Pécs 
2011-2015  

Responsibility: preparing strategic investment plans and projects and managing them  
 

General manager |Zsolnay Örökségkezelő Kht. 
2010-2011  

Responsibility: strategic EU funded infrastructural projects and all cultural programs in the Year of 2010 - Pécs European 
Capital of Culture 
 

General manager |Pécs2010 Management Centre NKft. 
208-2010  

Responsibility: strategic EU funded infrastructural projects and all cultural programs in the Year of 2010 - Pécs European 
Capital of Culture 
 

Financial manager |Pécs2010 Management Centre NKft. 
2007-2008  

Responsibility: financial planning of EU funded infrastructural projects and all cultural programs for the the Year of 2010 - 
Pécs European Capital of Culture 
 

Consulting manager and senior consultant |Ernst and Young Hungary Ltd.  
2004-2007  

Responsibility: tax advisory work with Hungarian and international corporate clients, customs and excise projects, M&A 
support 

consultant |Ministry of Finance  
2000-2004  

 



national expert |European Commission, DG TAXUD  
2003  

 
Responsibility: taxation, work with Hungarian and international companies in Hungary to prepare EU Accession, customs and 
excise and VAT area 

 

TEACHING EXPERIENCE 
 

Course name Level Language Course 
Leader (Y/N) 

Own course 
development(Y/

N) 

Joint course 
development 

(Y/N) 

Business Consulting  MSc English and 
Hungarian 

  Yes 

Entrepreneurial Business Consulting  BSc English   Yes 

Quality Assurance BSc Hungarian   Yes 

Introduction to Business Consulting BSc Hungarian   Yes 
 

 

 

TEACHING MATERIAL 
  

Own developed materials in ppt-s and case studies 
 

RESEARCH INTREST AND PROJECTS  
Project Name Title Responsibilities 

Digitalization research in the 
Hungarian SME sector 

 own research with 1000 companies 

Z generation research  own research and literature research 
 

 

 

PUBLICATION HIGHLIGHTS 
 

Ruzsa Cs. (2021) Digital twin technology - external data resources in creating the model and classification of different digital 
twin types in manufacturing. Procedia Manufacturing, 54: 209–215, www.doi.org/10.1016/j.promfg.2021.07.032    

Ruzsa Cs. (2018) Main characteristics of generation Z and the challenges to come in the labour market. Közép-Európai 
Közlemények, 11(3): 149-158. 

Ruzsa Cs. (2018) Expected impacts of artificial intelligence solutions in the labour market – new jobs and jobs to be 
eliminated.  Taylor folyóirat, No. 34. 2018. 4. szám, 81-90. o.  

Ruzsa Cs. (2018) Chances for the depressed Central European regions of the European Union to develop: Can shared services 
centres be the driving force?. Regional Formation and Development Studies, 24(1): 14- 23, 10.15181/rfds.v23i1.1678 

 

The detailed list of publications is available in the Hungarian Scientific Bibliography at:  

Publications in MTMT and ORCID 
 

FURTHER SKILLS AND COMPETENCIES  
TAIEX expert at EU Commission 
 

https://m2.mtmt.hu/gui2/?type=authors&mode=browse&sel=authors10015785

